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SECRET
FITNESS REPORT (Part 1) POTENTIAL
INSTRUCTIONS

FOR THE ADMINISTRATIVE OFFICER: Consult cur-
rent instructions for completing this report.

FOR THE REPORTING SENIOR: This report is a priv-
ileged communication to your superiors, used to
appraise your career manager of the subject's po-
tential. It is recommended that you read the entire
report before completing it. The report should be
completed in duplicate and forwarded to the next
senior in the reporting chain for review and signa-
ture. The original will be forwarded to the appro-
priate office for filing, and the duplicate will be re-
tained by the reporting senior. The report must be
completed in ink or typewritten. If additional
space is required, use the reverse side of the form
or attach a continuation sheet. The report must be
signed by the reporting senior and the individual
being reported on. If the individual refuses to sign,
the reporting senior should note this in the appro-
priate space.

SECTION |

NAME: ROE, James A.

DOB: 19 March 1911

SEX: M

OFFICER/NCO/ENLISTED: Officer

BRANCH: |

Category: Uncategorized
Person:
Date:

AREA OF ASSIGNMENT: Area Ops Officer (Branch
Chief)

DATE OF REPORT: 8 November 1956

PERIOD COVERED: 11 October 1955 - 20 October
1956

SECTION Il

SIGNATURE OF REPORTING SENIOR: Frank W.
Matthews

DATE: 7 Dec 1956

SIGNATURE OF REVIEWING OFFICER: C. G. King
DATE: 9 Dec 1956

POSITION: Chief of Staff

SECTION I

POSITION: To assess career responsibilities
INSTRUCTIONS: Considering the subject's perfor-
mance and type of assignment, rate the subject's
potential to assume greater responsibilities. Indi-
cate the level at which the subject can be expect-
ed to perform satisfactorily and the time period in

which such level might be achieved.

1. ABOVE ABOVE THE LEVEL AT WHICH SATISFAC-
TORY PERFORMANCE CAN BE EXPECTED

2. ABOVE THE LEVEL AT WHICH SATISFACTORY
PERFORMANCE CAN BE EXPECTED

3. AT THE LEVEL AT WHICH SATISFACTORY PER-



FORMANCE CAN BE EXPECTED

4. BELOW THE LEVEL AT WHICH SATISFACTORY
PERFORMANCE CAN BE EXPECTED

5. BELOW THE LEVEL AT WHICH SATISFACTORY
PERFORMANCE CAN BE EXPECTED

ACTUAL POTENTIAL:
COMMENTS:
SECRET FITNESS CRITERIA
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